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Abstract

Introduction: This study was conducted to investigate the relationship of personality traits
(conscientiousness and neuroticism) and organizational characteristics (job characteristics,
organizational justice, person-job fit and organization - based self-esteem) with work
motivation.

Method: Participants included 225 employees of the Lorestan National Oil Products
Distribution Company (NOPDC). The instruments used in this study included the Work
Motivation Scale, the NEO-Five Factor Inventory (NEO-FFI), the Job Diagnostic Survey
(JDS), the Organizational Justice Questionnaire, the Person-Job Fit Scale and Organization-
Based Self-Esteem Scale.

Results: Results indicated that conscientiousness, job characteristics, organizational justice,
person-job fit and organization - based self-esteem were positively related with work
motivation and neuroticism was negatively related with work motivation. Moreover,
hierarchical regression analysis revealed that predictor variables (conscientiousness, job
characteristics, organizational justice, person-job fit and organization - based self-esteem)
account for 61 percent of the variance of work motivation.

Conclusion: Regarding the relationships between predictor variables (conscientiousness, job
characteristics, organizational justice, person-job fit and organization - based self-esteem) and
work motivation, organizations should select employees with high score conscientiousness for
increasing their work motivation and should focus on increasing organizational variables such
as job characteristics, organizational justice, person-job fit and organization - based self-
esteem in the workplace.

Keywords: Personality Traits, Job Characteristics, Organizational Justice, Person-Job Fit,
Organization-Based Self-Esteem, Work Motivation

*ICorresponding Author: Ahmadi Chegeni S. Email: ahmadi_sahar68@yahoo.com


www.collegeprozheh.ir

www ecollegeprozheh eir 03 9y 6‘ ()

Sy pale alxo
\V‘\f UL.....;L' Y o)Lo..iv A 0)50
VFYVAY :Slxbn

s G351 ol 5 rpasinds sl iie el

‘d.:w"é,l Ot c‘u.ng pb e cggﬁe o]y

I o1 o 3 oS> lily (s sl At ol 5 s ity e,
I o] S 5 oS> lily (S ol At il 5 s ity e,

WAF/YNA i o pds Fo,b WWAY/NIVY il fo,b

LRVLCES

(Jid gl i) Glojle oS 9 (2530975005 5 09 Sirg) (sraed Gl S iy dal) s yol> laghy Ban tdedlo
g2 ad BESIL (Slajle puiicsje g Jad — pased Bl Slojl cllas

slrodls spslaer sl dgy o)) (55 slmodygld iy (o 858 QLSS Sl 58 VYO el gy (S €55 1y
«(IDS) Ja3 o g ANEO-FFI) 95 coases (lole gy o a5 dpaond dolin y ¢ (Jid (35501 sloaoliduo s | gy
A olaiwl Jlojle utichie o Jad — Gasd sl ¢ Slojle cllae

8 G5 Gleojle el e 5 S pased Gl ¢ Glojle cllas (Jid Gl (S 35 hizg & Wb L gl slaeaidly
S ol i (ol dluder g )y Jelod 5l ol ol piomen )l e dlaly (Jod (93551 L (2935970, 009) 9 «ute dla
DSl il Sl 2oy BN ((Slejlo cdlis g i pased ilas ( Slojlo cdlis (Jad Sy Sk o9 M) mobe sl ste
WS (oo (e |y (Jad

b QLS sl baglojle ol (35830 GRal3) (ol «lad (583 5 omote Glosite O 5290 bily) 4 st L 16 S Aot
(Plojlw cllus Jad sy (Shg Gomen Slojl sl piite (a3l 2 (i 9 1S QL) (391 (g (iwased (Shy Uk oyes
D903 3 o3 Y lazee 3 Slojles (i e g Jadmpased Gl

ahmadi_sahar68@yah00.com :Sig ySUl Cauy - uSe (gdas] s 1 st odiung =



www ecollegeprozheh eir

asb asb 1y b Sy ol i )31 .cwl (Feedback)
5 o930l o Sy Wb 5 ySlas ¢ Jzo Ja i sladlisy
— 3850 ks IV ] o) Jlss 4 ]y LS UL (g0 is
Jab slaShs S oo ple plodly) 5 peSTe il s S
b sy a5l a8 ooldl oy ol oyl S o sl 1) sl
b Je i O»)S.J o cute T3S L;LML\.S”.; 4 e 3505
Olojlw yo cdlae [V+] 0ad o (Jrd (gdguis g (Slojluw Mg
DY) 2l lojlo S p> (BW L) bld 5 gl ,S5Le
o 315 (6 )b sblse olojlw o cdlis STl g 65,54
9 (5904 elys 5l &g o Jad 5,8as (LS8 55,5
ol (s ply a5 ol [IY] amd o (l33l 1, LSS S
owed U1y liagd cladligy dy baolaig s caws LS, [VF]
(oW ¢ Jolss dliigyd S o dunlie ly8l (b 10 Cous
9 bbb g Jolod Waoliig g 08 405 5 (i ¢le
b B9 g0 dguid b (LSS cdulio does )3 .l ) Lyl
Lol 5551 9 5,Shae ol b UL gl 4 yomie 48" ©3giid
o Jlite ollls Juols (53.80) ¢ byt Jols ganl s
Iy o558 568, g aScpl (gl coplplo [VF] Conl pos yus
oaswd bbb )3 ):;L CoU g dg0d (gt yiwy 2,5 S )3 Lels
C9.‘a_w ul.»f)lf u.d? M 03)31 uL.u.b LYRTRISYS s.‘a.n.?u 9
&3sie Sllas [VA] o ysS [VWV] Wi oo 18,0 il
5 0 lajl g i ol S 48,5 IS5 e
9,8 L base (slaylid)y 5 (5,55 (10355 (e 53 (o
5 IS puiie s &S pl (go,by0 alisee (glaolSa )l
i3 o 5y il coss 1) 3Ll 53S0l Sleslw eiicsse
Sl —wilSo 3ok | uiichie Wadine Laize 0)l> 2959
9 U3l 5SS S 9 s P8 «eealangS danie
oSyl o ioge dlon 5l a8 LBl o LS, 5 Slas
395 £l g0l (Self-Consistency) sgs il (0 55)
(Self—s95 Las o3 S5 ¢ (Self-Enhancement)
(Behavioral Plasticity) ¢, cillasil 4 Protection)
sl ‘Lm“j S sS b by —wdlSo pl Cinis jd il o
248 ola)l) 5 5583 da S5 S ,8U s
DA sl o w5yl 31 Jlojle uascsse
é._sl.;.a &9y d)lifd.g.l.o).m PSRV N L;Lhd}‘}l).’:.,..:‘ 5! uS"
Gy Sl sy Jis 4 gl el Sl
Wloa S el g HBainsr [V ] diwn LS, 5 Slae
Jaall wl,8l 0dlly sladliainl jl Szun Jrd (555l e
i 9 U155 1 25T 31 58 3L S8 ose 53 5 394 e

059 W6
S35 )| gmnss (55 (shonl [VEA

o

Aoddo

dalllas .l Co e g lojle wolol cole 3l Jad 45550
8y slalp @ gl g el clp idsS (Jad A5
|y 595 5 ) 5 o b el 5l e Ly &S oyl
cod 5 JBlas (3l plosl (gl 5503 (B 5 23 e pls]
PS5 jarel Ol 3 sl (B5Sl cabie Sl xS )8 Lad
sl QU (555 9 Sl ¢ Sla] @lio oo 4ty
S )8 Capde 095 N cwblejls Sle 98 (255
ace) 3 5 0,15485 1y gl 9 015451 1y SIS Wl o lijles
e oRlPl (Jad S5 pials (Jie )l (0B, bl
O8IV ] a0, dos 390 9 290 (il 8l cCend ialS
2 sl b ap ) ol lgiees & Wb (008 potde S
3)5 oanlidie I ()18 (slasliigy ) (OglE Glyi e Nz ya
ool oo (53501 5l o gite olaw b &S

il 5355 19yelS ln 59 o S plyisar B35
31568 g o (Blatsly) (sl @Bly 53 298 o0 o pei
b agslgy o 1y o3l (oLadly 5 ol S5 alaus cylojlus o
o g GBS D9 o0 S A5SU] S o pasuie @lge
S8y 42 38 & pl e 1ol )3 oo S15)5 53 5l A
el 5 Jlsho g 3,5 &S 1yl o 1455 o 5l |y (618
D) gloj (b 3,8 &Sl uaglio LS o Bpo (1218 ploxl
4 7] 223 0o aolsl dmi & (o U1y b s o i )
By Caa g G e a5 1S5 porte (VAAA) (o slasel
bokd) o ol (55550 &8 3 e Sl (g5 050 o)Ll oo
h ol Ol 5 Mhie (B8 G 4 S sl 3K
slojlo Bhial s cap A5 Jlosl sl 38 bles plgiea,
[¥] o908 ey Jags sl (silul ol aomes )3

Csobed O3 Canaseds (lidd g0 L Cute (glaigS 4 iliudzs
0] cunsl 551 g o353 (o 5 Shos (61

dgdise iy B Sy jl (63,8 4 pasie dsgedme Cuas s
oLl e Ky L g oyl ool 3l (cla 5353 s oS
Shg szl Jolse o jl gl ol 3 (5] 5,135 e 1
OnRed 9 (o Aty 4 4295 b 053,009y 9 092
GRS g 2l 48 (Shy 93 ol b biye laais
O3S i (£lo gt lgiets il IS 51 oS IS
a3l b hasye ladia [A V]85 )13 (o) )90 (i
W (oliBaiby elas ( Kl jlajle (390 S
S (B AL s dlasil g (593 plas uibye (o
wwhla sl ws)lke (2535578, a3 L8 b lasye aix
9 S90BIS (iings 4 ()lgh (I3l i gjFAS i
5 oSle Jis o Sy ks am gy [A] (s pdy o]
&5 (Autonomy) (o,l8 Ui _wl Jol s [V+] ploay/
«(Task ldentity) calss coga « (SKill Variety) ol
il g (Task Significance) walss ¢ blixs

VVAF Olial ¥ o led 8 0595 csyldy p she almo



www ecollegeprozheh eir

WA i 53680 b ol 5 stmasd sl yeiie alal

3,5 o aseie (3lge WelS) V b (cllses LalS) V1 clas >
S g 5 oo ol 0500 0 0301 s 4y (Stisad 5
L o owlde ol Hloel colps uzmed g (PSe/++)) /YA
Sl U39y 95 4 5yl Gimgly 5> pslidie ol Jliisl S
5 VY Gy 4 & CB)5 B wyp 3)90 nall 5 Elsg)S
ol Cawd 4y +/FA

ol 198 Canadens ole g dund i wasdd doliuw
5 Conased obd a5 108 dalidunyy (005 oUsS oy (90
T Dgyee S A Cawasd Jole gy iovus glp &5 cal
3352 B or 250 0903l ol 3 & Gl ol e
Ma 4 oo b (E) " 215 s dN) " asagcls)”
e (C) Mo Gl (A) Murd sils" (O)
zo 5 ebo g paiste o)l (13y9] Cundds (gly 95 Aelitunp
o Jole 1 pLS o sl 005 atbls et (oolty 25
ol wlayeSh iash cpl bl e edle VY gl
ol aB)S )13 odlatul 3)50 (392 (SM2g 9 (295979
IS I 5 A Jele g (sl g (sl s
Sl ) aelidiwy (2Ll cupd olnl > (LS 5 cunl o
Sy s @ o9 5k (S oar (sl el
9 o IYA o [Ae VD o AY Cui g A g u.sl..\>5 9 Lg)")‘
S s oS glasdllas 53 [YD] Cusl 03,5 5,15 +IVA
25 el Canivo g CulS 858 (LS 8 YA ) [VF]
gy Wl by, 5l oalital b jlzel culps ol ploxl Slgal
9 A w5 4 g Mg 5 B escls) »5S B 90 sl
wased doliduy oligS pyd aS bl I s ools b )5 < /AY
Ol Sitngy bawg ol el g 2lgy Sl sladaals o U5 45
390 0l lgy 28 Smody )3 391 00 ()] ogllas cilisee
2956 9> (Stwsen [VP] (Y (e 28 )15 g
Slyoee o5 bgye Jlow S L 92 Sy 9 (29509755009
g}l]a.o LS'?‘?) }‘ U§l> d.f .)‘.) ‘)d)])f c.).;.)% )‘Jt.xn P<'/’ . ’\
GERoR ) 98P0l ool sl il el
2 P9 Sheg wlie Hliel Copsd uied el Cund @
IAY G 4y il g Elig S ST B, 90 4 Sl g,
ol Cawd 4 + /YA g

T Vo S g il 53 1A (S S g delinduw
oSl oss STyl Jas sla 59 doliduw ys 5l )55 5L 5 (5,8
Canl 03lo VY ol doliiinyy o) o200,8 ool [V« ] ploty/ 4
Y (pille Wols) V51 cls )V oo g9y o cslogiwls &S
bausgs ) gl (sl 595 B alisin p Si5 oo < (oilgo L)
plotlyl 5 aSTe 333,8 ais Ta) (clys g das s [YY] yuyol

0j90 WU

OIS (s S (35501 VN ] A8 o o @20 L] o]
S il ()l lalams ole 3 3,Sles (odes
pldl 4 Lles (ST Lol il (o) 57 ool plol 4y 538 sl Sono
L V] as aales JSie )l olojle aisl auilas I8 ol
shdgh Al (585 a0 )3 9 (B350 Egdge Cuonl 4 dny
(sl (g e (i ()8l 00d orus adlllae oy )
(Slojlo by iman 9 29559505y 9 OO Sl
S g b~ 3 ool cllae (i sla Sy

95 oy OUSIS (Ji 3801 > o e

O¥9)

Conl (o g3k £55 5l hwog allas (0l 3 Jiagh 2 )b
Ot by ALy g ol (Suwer wyp 4 &
e (Jad SRy esesioln e Ghe)
site b ((Glojlor puiicsje g Jad —pasd il (Slojle
ol a3l Sl

lo €835 SIS oles Jold (g )lol dnol 5l i )0
SIS gl 85 ol w3y ol 5 laenglyd sy
55 ¥ baos WAY Jlo p 8 p5 ol Sladl @lio o pio
Sl i diged lgisdy drols d1,8) plos plplo W04
EP) €8S JIE o 35 dolidiwy VYO ol 4o .0ud
Jlo YAAR 08" 8 3 1,81 i (:80ke (a0 pd VO iS5
JUo W8 T cons ddilo 1Ske 9 AT Hline Syl b
309y VIEY jlre Byl

loyl3l 51 5 3y9e sl pite toxi sl pSb gl 5
WMt 5 3)lae Jold a8 Cawl ol edlitnl alisco

xS ojlul Can pils yimgh 50 5 w4551 doliins 5
33,5 o3zl [¥Y] il Jas (55500 olihe 3] i o3
odlaiwl d").g [Y\N] L;.Lu//la.wy )L. U"J9| d‘).g Mw).» U”‘ 9
s &l oobide L',,{I REO W oS g de 5 owyl8 L5 50
—d>)d 5 u.,L.S,a Lga $9) Ja‘ dD')L" dw L;Lbc.mb 4 ©dg odlo
sodlo dw szl 5 (pdblge Jlhus) & B (edllore jlowa) V 1 6l
(dtiom) B b (35,2) V 5l sy gy oo o g9y 3]
Sl 5 oliin S Ty e S (g iy e
dolidioy ol 03505 (2liisl g ang (b GBS roni
B 395 0 aaolgs 3,81 51 o 55 a5 cnl (gloske ¥ acgome S5
JBy nd g caa bdaly 1o glas 0 0 sla julide g5y 1y 295
Diovas Caa 1y (dosle oyl [YY] abled (gands > Jad
sk 4 5035 adlsl glosle ¥ dolidius py (ol 4y )l Cuoglio
odle [YY] Coly cdmsy (0=+/5A) (590 Hlasl 5l Gipdy LB
Aol () 4 558 8y Cunglite 3 i) (sl 1y o
o V¥] Sls Simeh g (0=4/VY) 58 adlsl glesle &
(38 losle S aomiw 3l ol ol 05l uﬁlﬁ) Oy
can whie S g9y o @ ol a5 )8 oolaw! adle

Journal of Behavioral Sciences, Vol. 9, No. 2, July 2015



www ecollegeprozheh eir

bty o b S Ll 51 03liol b ]y dsliiis ol (oo
(Y] ol (P =eTe0)) 05,8 anlee T = +/PR guo
5 IAY #ligsS il bgy 5l odlizl U 1y sl y ol bl
s ChE (89 )5 dmslme <[ hpall g, il ool b
Sl s doliiuoy Ly o] (Stisen ol onl 2y,
4 [YV] piil 5 puslo bawg o Jad — asd osd
2930518 gy 3)90 0kl ()15 (+1VE) o Jlzel g a5
oolide ol lael 3 )8 aule < /AY delidiny olgy o Lol
390 cieals g ¢lig)S Gl gy 93 4 gyl mgly
el Cawd 4y +/VR g +AY CuS i &S 3,8 LB ey
pedize o lp il puiciie dolinhu
B g lodle Vo gaelidny Sl Gregly nl > Slejle
g 4025 o)l 12 (gl g 48 ool [YY] plgigo 5 iSials
oy & (25 gly sy Cunlige o gdgeil S il
y oeil gl o &8 i g syt (lojles L 25
W™ 5 (S oy 0 oliie Sy (s9y 3 il 5ol
"o Lol 4 il Lasuie " iblge Lels" b " qalle
5 o ol 03 0313 B yes "piiblye Wals" 4 5 ) (g0 y03
©)go ojle cpl (go)byd & (alagimggy (oyp b N )8
JS sk 4 9ol cnl Jlitel s (e 5 38 ol b S
Sl sy ] capd nl ke g 0351 /AT B JAY
sl qulys 53505 ()15 AN S do (sl pimgy 53 Elig S
9 EWgyS sl jl ookl b [¥F] (ol 3aios 5 (ol
ol ojle (lgy A8 IS IR0 5 /AP i 4 ipals
OIS (P L) IMYY] gl s > bty
D9y 92 4 38 Sl (g 5 (elie cpl el sl 0l
G 4 8 CES By 390 Linals 5 glig S S
ol Cawd &y +/VA 5 +[AY

sl

9 ke Bl ((1She 4 bgye Aoy slaoall ) o>
WD o i Ty (iegh (sl juxio  Siumed colpd

Sl yuxio dod dlayly 09 g0 odnlie Y Joda 0 a5 465 Lo
daly a4 il blixe PSefoY maw o ek
b esdismalsy daly 5 Jad o Shy b s )925:0ls)
P& 80 cdlie b Jrb sl She daly o xje7 cllae
il o bliae P < +/+0 prlau

b ito o as Loyl 1] 15 ke b ygmes S elndg pio
b o B g g piteriz Jloy @jg dodly (139 (slalold
500 5 Ye] edls p SusTy Slues o alBus g
slopite JUil 6Bz (igm)S) o (oulul (slaadgjio
sl sio sllas clas poi byl pae Koo @jleas b g Jaiuo
o 033ly ony9> 9ol s o el Sd Sy by St
Db 0

0j90 WU

)| o g (S5 (g0 ho-

Gob ) ead Shal il sl Shg aclidny sl V-]
5 (Yoo¥) yols in)S o)l JAY b+ /05 Sgyd (Sluen
(Voo ¥) osl wzman 2)8 lo +IEY 1) y55 3o dolidin y lis]
35 pllel jboliae (Jg8 B gdaw )3 1y 59830 dsliuny (25,
L1y ol jleel g «/8F 1y aslidusyy cpl (olg) [YV] Lwpob [YV]
Cawd 4 <[00 ¢ +/OA LS5 4 Canal g #lg,S W oo,
Gl gy 99 4 i ol (imgks 50 lide ol jlizel ol
9 IV iy 4 & C85 I8 (awyp )90 iall g Elig)S
ol Cuod 4y /A

G doliiiw y ol 0w S1)01 Gl jlw Clae dolidins 5
oo V¢ nj s (65 05lnl (gl o o3l ¥ sl odlo Yo
lpodlad g 63,50 cllae losle ¥ glang, cllae (glp of
sl 0335 423 [YA] Cafg IS bnuogs 5 15l el clie
Sl el Jole oo g, 5l eslil b [YA] cudaSIS
5305 oy e g @EAD gcadse 1) ol Jls
Gocid poiln ol 031> S5 auli 5y90 o b 1y o U35l
e pubia Lo aub jslate 4 355 (il o [YA] s
b il Jole oo 6 398 3405 53 (s sl Slejls
plosl ol ol cloosle (59, AMOST i3l 55 5l ool
Oszzen 33 ()15 (J9b BB s> 3 1) aslidusy (25, 9 31>
015 STyl lajls e olide slas jlitel oo dunslons sl
@l 2,8 odlitel cinals o g ) Gl (g3 luen b, ]
4 Gial g ¢log)S Sl g, L jlasl olie oS ol plss
clie ulde o /AY ¢ /A mje5 cllae ulide (gl cui s
g /A g +/A (50,8 o clie ulde /Y 5 /YA (glas,
A3 o il &S bl o oA g </ Slelbl cllie lio
B lasl gl Slojl cdlis s o 4 bgiye b jlor
B9y 90 4 g8 Sl Sigh )3 (elide (nl jliel .l Jgd
el lje & €85 8 sy 2 3y90 ials g ¢lig S (Sl
clae ol (ly coip & cimals 5 ¢lg)S Gl by, b
IS g oIAe gy e ol <AY 5 AV Lnss
Slellbl cdlie oo /AY 5 +JAD (3,8 o clas Lolide
VO g IAY on STl lojles cdlie oliio g IV~ o +/AF
ol Cawd

Oieh ) iR — Ladud daws STyal il doldus
N das — pasd ead Sl Bl o lp ol
5 oS s 8 i — Lot ok Syl gollas Aol
= laolly g ple — Blle dn 93 2 5 0ad 4 [T4] g0
ol Jolds doliiiw oyl 030,5 oolatw] cotiw oo 1) LolE
(oibeo LalS) K 31 (gl 3 O (glebaliseuly (gl)ls 5 sl o 03Le
23k el sl 95k daliiayy o (wilye WlS) g b
okl 350 9 dar i ()8 b5 4 [VV] 8L Simoiy o o)
bl bty cnl (UL (Vo rR) Godl 5 STy .85 1,8
e o 5,5 S IV a8 il s, 5 sliz

VVAF Olial ¥ o led 8 0595 csyldy p she almo



www ecollegeprozheh eir

WOV Jas (35S0 b Slajle g (aased (slapito abal,

2

0395

Do% S piie &y bgype o (slaadl LY Jeua

Sloul .
Ny 3 A y 5 5 ¥ ¥ s RVCH P NVES
Jlro
3 fEe WIS s S
3 JENTUNLY VY g Sl
o o -
Voo T ey s vave B
PP
. o - b S5
VAR anT T sy samy STE
Jas
*x *x *x *x e
ST 4 U R AT VDY sAse
Sl
ANRY\'2Y MY A o 72V 7 ARV /Y U '7 N VAY-SAN /1 4 S 00 S
. . ok ok ok ok e
VooV AT YA YT vRET T Ay vy
Sl
- - = * ok ok ok e
RTA 25 WYL VN A/ YL WV AN Y L 2 - | N | 7 (A A AR YYAN i
S0
o - . o - - - o cdle
VYT RVET T s T vy AT T ST ADY
Slelbl
. - . . . . o . . @l
Vo YT e T e ™ s ey AT e e s O
Jad - el
ok ok Hox ok ok o ok ok ok ek oS3
VoVATT YT T AT AT T YT ey 5T YT iy volfa
Slejls
RN ke MR Y o
S 0903l ol olel Jlade ST a8 S lg oo (iSSlpw poboay

ey (poyp 3l Gingk 5l Bum b o)l3l &5 LS len
bl oo (Jad (23501 Slojle 5 (wasid gla e Sl (S
b 5 L e e o5 a0b Gl @l
126 Giagh sladnsyd ples 1) G 5 odbe (St
OBBoR S 8 51 S pp (e g el 4y el > &S
Do o anlyy

Sl g (39 Gy o o8 A L5 35 pSle (gl gl
oo Sl b @ls cnl )l 3929 53 ine Cute by i
guad (V5] ogotil g o890 5[N] 2265 5 pleinsd AV 1insi
g i sholine Alaly g e Uil Ky 15l e
o ol SUAdb o )18 4 las (i (55:S] 5 (o9
@l blod oo s ()5 CumBge S5 ) Lo adgl 03,551 455l
62 ySos Glaal yusd 30,5 o Ly 425 ¢ pre B S olitwd
508 Colin by 4ol |y Lo i, Sl e ol 5 301l
3 e ool Iy fagh slacalld 5t e 39d e el
|y 355 Sl 5 el g8 Jloisl & sl sl b
Sl 5 plul gly S e Gy ol Gan S
395 Gacdgiue g 038" ool ()l jl 395 slaacly
xS ot Sy olsisar o) oS ) a4 B,
g Oyt Sy o bl a5 LSS YY) S
Gt il 4 e slaylsy 45 4 1)l LiulS al UL
pLsl & Cons i pbosl 85 cules p 1) Glialby wiss
Dl s 1y ol Sl o 1l slidl polus] 295 cinllsg
S 55 cplaly [YA] B lis)lS boe 0 0g
i3 oo i 393 I sy

|y lnbie Wil oy sl €l L3 V/a JVa o
93 09031 3| Jeole golis [Y] 5,8 i |y Jaboss g oy
Slalsyo 5 (lye Ak o) & oSy JeboS 53 gl
5 VAN 5 4 i S e b ot ot
D503 i sl e JUawl I LS a5 sel cunday VAFY
1y Ol ol g 4 4 Canl (Gloged Ty Ao b,
Lo yusie 39)9 oy (500 9 Bhate (59 Jl) olgsd> 4 b amd oo
2 bjysie aSean il 1S QB (ygpe)S) dilee 31,
b g5y el 53 a5 conl S5 e il les addllas 0S5
ilae & mptn @lapiie 3959 0956 (ol Al (o)
Jd sl ord s Loyl (6 )k Cal (il 2 ci900)5)
e (23550 g Omoiey sl psite O AW (Stusen ¥

A3 oo QUi (olpe ks S, b
b S 5 eSS e LB Y Joh Sy
B x (Sien (L (53S0 L ey Lo pesie
iy s ey 5 0)b (MR=-/YAp, </ )
e P<e/e) maw pa S a5k RS =./5).
oSSl il lg 5lao p £V s ST ol el
Jsiz ol o oy 8T alanlle Ly a8 oo o |y i
Gk Gt sl (e jl 4 Bl S e
i e P < NP o= NOY) s — e
Jis sla S dp <IN P = -I¥OY) lejls
B o= IWY) e S D < L0 P = NFY)
P < <JoP = W) Sbjlwcdlieg(p < +/ed

Sy a5 Sl e )3 ($ 55 LS

Journal of Behavioral Sciences, Vol. 9, No. 2, July 2015



www ecollegeprozheh eir

0j9 8 Wb

S35 g (55> sxen! [ V0V

b 35S i la e dbaly 4 bgsye (olpe dladis (g Sy ilod s Y Jguse

b i E &l pas s

@) 5 ) ¥ \ s ) p RS MR e S
B ¥V

VW/PEY B e VAVIVE: DY 5V Jidb = aed ol
t WAV onn '
P een
B VY /Yo

- B YV < [¥OA \WS/EAY o e L e
t SIS AT e Slejl puiicsje
P e e
B o8 NIYL) ¥V

s B oy D) IYA¥ AF/YYR e v et s
t YIV\S DITEA §1e ofons 7
P VA e e
B NIv NS v Y

. B V0 YD VY YYD YAIBYA ok sy o
t Y/A- - ¥/va Y/s0v DIYSA ens O
P ./ R e e
B 5% Y s o NIvSy

A B AT A DAL <IYFY <IYEN SVIY -5 Jsas VA ol e
t ¥/\Y- Y/ASA YIYAY /AW y/ary oo =
P ey " R e e
B —/-0A oM R o8 Y RO

s B VRV Y NIYey NIYE) .Iyav .I¥o- DEINYY . . o
t VFEY Y/¥E- YNY- Y/ory ¥/.5 YIvTY ofeee S 09
P A0 WRYS RS R e oo

VAF Ol o 6,ledh 8 0,93 c8lidy p ke Alma



www ecollegeprozheh eir

WO [ b (55551 b Slojl 5 teased (sl it dlay,

LS o 655 ol |y ST 0 Sl 5 cllie o daly i
o olugy cuws LS, V] eb/ cplp aka ol
w0 damlio )8l o0 10 Cans (e b 1) lings gladligy
3]Gy 90338 4oy g yisld o lo e L ¢ Jolis laalasg s aiis’
OB cunlio dons 5> sl )18 byl 5 quolidjl ¢ Jgy Jold
oeb b UL polaw 4 joxie oS (ad 0 dquddl b dguis U
Jolis sl S0 (558 (sla STy g aiiS” )y |y diluaio s

LEA] ail > Slas zolaw b aolaigys  yials
i3Sl b s — Gasad Bollay oo db Ll ieed s
J9l3) sdidl b zols cpl o)y 2535 jloline oo alayly Jaid
OUSN (By Aib o guen [YY] &pddf 5 sl [FR]
a5 5 e Sllegd a0 W] g0 550 i Jis
s Sl el ol 5 JasTe Ji (sloSg
QU By imd oo Ui 1) (9)> (85T g Jab — ez
olize g weo |y plidelinn s 03)9])4 Iy olidss clalsles
38 Om llelsd (VAOY) g/ (Sliee a)las 4 4255 b o
s cul 3 25800 g9 )3 & eie ol ) L
By ol Li8l)bl lass 5l g9 lSTy0l e 38 (sl L8,
OLidas 9395 po canlis D)8l By il plo s o lis g5
S 05 5 Slojle udicze o o L Siagh @l
5 o sl b ol pl oyl deg jbolize cigo dlayl,
O 9l ¢ ondaiingd daxie oS Gyl i je
8 il QLSS 5 Sk 5 B3S dn S5 sy g
£, do}:i?l g ols do}:i?l d.le.{,o og.l Op et dlox
ol s bl o (618, Cllasil g 05 Lais (605,50l g5
3,55 6138 8T i sy a5l oS 5 b s guanilSe
b e 5y 3l Slojle uiscsie g &S ol g 5SS
555 )53 (285 s S [OV] o873
G laloils o 1) (58 bais 5550 g g 295 a5
aS 2 o Jlad Sloj 25 sl )] (53S0 piaanw L 0 e
e e Glial & oy slp suoyd aob LS
Sy Blal sl wles o 48T ALl datsld job 5 3,10 299 oyl
ey lp Lmo] Godo Glojle a5 Abl Mdixe (yuisrod o
5 Jbolize )5 0,8 waly8 &S Conl Mize p0ye5 . Cowl Cilanl )
o OUE 3 UL il 38 4 e GUSHE (gjluiallys
395 i (503591 o] 5055 85 (B3 pis (og3 395

0j90 WU

9 PPl on O QU gyl Gl s
bl b gl cpl )13 3929 Joline (it dbaly ok (155:5]
(Y] Sisanaipel 5 oadl] plensd 5 V] 2097 5 oo
S calialp = ebaing 25, Bb Aibie guen
5 iy Hlecdin slayld, 5l gl 1) 5580l slaa)d
)5 05 o a5 5 ditingi pogie S ides |y 33
5T 5 adaings slacdled 51 b1, i) (il gla
5 A Jae S (0 jeai g (BUS sl gl o8
~0ly Sl i g Sl o A8 o ey [Fe] lizea
318 > nl 398 00 (55168 (cadlatingd 4 i 90
olialsy & a9 ln 1) ©)9p8 Clbms Wiy oo o jlace
ol b S35 daly Shasl el oS bl 5l 5 a8 S8
g e SIS 3l LialS 4y e ¥V 0yl a5,
Cubge Sy 0 Lo adgl 0SSl (ST (138800 4y a5 (gline s
o S e B Sy lid 4 Lo bleS cus )8
8y Slyiee peb g pSI AL (3 Shee Blaal s 235
Fuisel b dgd e sl 5 WS cola b Sl ) L
3,8l &S wiad o L sl e ploul ) Liugs slacIlad
(8 GBSl cnlply {FY] s 15 8a0 208" 500,09,
Ly el

b 3L Jad o Sy o oS 3 (L5 Glegg gl
57 5 &osr SaBl b @ls (ol )15 352g Jloline Cuto dal,
Jad Sl Shg 4 Al oo g [YF] o)l 5 i o [FY]
G55 Sopl oy clp ) anle (V] plodyl 5 el
WS (o ol el IS QU (B5ST  Jad sla Sy
Sl 4y oo Jad (ololal in ) gl [V ] plads/ 5 yasTe
g e (F9)> (B3l 4 e o Ngdipe (ool (L)
wpd pe Bl cbaw wate i b Sh
@yl alls plais wolul |y (5 5 Calgiue «s)blize
Jio Cuto ()8 (goliigy 4 oo Lyls UL Wby 4 LS oS
DIV 29800 i (o918 9 Slojlos g Uy (b (15551
oleal 59y S Cugp g (lldSS (bl wyloe g5
oobesl )5 izl ) coles 15,08 eyl 08 lobins
Shed il c8byd & Jl > wmsee Gl g
o) Sopm ey e il Bl s 1 il 9 2]
INVT )l 031 Sy 23Sl g o 3l Olulus]

cdlie) o elgl 5 Slojlo clie oy ol (L5 Limgh ol
b (Slelbl cllse 5 @380 Slas g lag) el oo jy
A Ol o)l 32y b dne Cute daly (Jid (85
by SIS i U530 bl i 005 STy clie s
5 ] g 6 — Loy slaasily L gl oyl A8l o
2l 8bi e g [Y2] ip"— S g <o 5 [¥0] piain
iy ) Clis pagie &S Cunl cllae STyl L5 5.501 slasely

Dol @ly )3 [FV] 2,5 o LB (w0 3)90 (355 sl g

Journal of Behavioral Sciences, Vol. 9, No. 2, July 2015



www ecollegeprozheh eir

Slogoal 5 g D9d 0 dnogi (LS (b (3551 &)
oS 39 bigee (il g 235 00> sl gl 9 (pdy; (Slojl
Ll lojlo (190 5 pSwenad sash) 9 gy 4 (LS,
Olowouad Doty Cpa LS wlilas o whblpiin 1 9 Ladd
e eizan g edlitl o] sl il 5 lojl
395 0 QU L daslo g plisl cale,y b el yig liw oy g
Sl 093 ()13 Jad 908 (G ik Bl jglale 4 S
Slgi oo 2im3 o Ghigal |y Jaid 55 590 o lee 47 13590l
o je Cate 1 Gimggy () ) 4 () dagi LB e jete
dogi oplpls 85 )15 00l 550 (Jis (335 Slojl
“ply Gl 3l Slojl Guiicsje (65 S o sl g 0
Nl (2Ulg5 3)50 53 (lojl 13 yutne 33l (5w 1 &S 2l

25 (o0 yg0 9 (o Jiio (U1 4 GLSH 39 $5e

& 25 o
2 29k ol samg 9 3bml )3 s BB sy g e
SIS bl (Gl g Ol Sl 53 )l (LS,
2l o ] s 055l g Cute (6 )8 Lo Dol )
2ol 4 Gt g Ban ol g QLI 095 Cales Loy
5 S5 baulyy 535 sllas 15U 298 i) i je
929 pie g w9 e 9 QU G dletel 51 5L
e bl )3 alin Sl dadly ol > (e g g Ganes

O Slojle

Iy e gl ol cslysl 15 45 Ll &S 1 sil5,08 gyt
e 1y S5 S Susley )b

&le
1. Lin PY. The correlation between management and
employee motivation in Sasol Polypropylene
business, South Africa [Dissertation]. Pretoria:
University of Pretoria; 2008.
2. Kanfer R. Motivation theory and industrial and
organizational psychology. Handbook of industrial
and organizational Psychology. 1990;1(2):75-130.
3. Antonison M. Evaluation of Work Engagement as
a Measure of Psychological Well Being from Work
Motivation [Dissertation]: University of Alabama in
Huntsville; 2010.
4. Arshadi N, Neisi A, Esmaeili I. The mediating role
of work motivation in the relationship between
emotional exhaustion and job performance based on
Conservation of Resources model. J Behav Sci.
2014;7(4):337-45. [Persian]
5. Biderman M. Relating Proactive Personality and
the Big Five to Organizational Citizenship
Behaviors [Dissertation]. Chattanooga: University
of Tennessee; 2008.
6. Valdez ME. Resources, Motivation, and Work-
family Interface as Antecedents of Entrepreneurial

0j90 WU

)] ¢ g (S5 (g [ \o¥

Wlgy o A8 wls] LSS &S 00 0 Jled Sloj ckild 0
68 e k) g 3l 0350 1) L3 ,Slae ol
5 4 G 3l ose 5 G diaj nl 3 T (o
93 b 3 yoysS ol Glanl eSS 5 plog] lalgd oSS
e motn St i ) uGe (23550 pia
29 oSl 4 e Ub pudioje pS 00 Jla3 ) (g8
Lais (503501 4y oo o5 puiiije & (Jb 3 098 o0 (ol

DA 205 0 055
Codgdze gyl [0 sla jiagh oled Wle o dalllas oy
Ales dxgs byl 4 ol i ST Olidiss &S col 039 ol
Sloyes il & 1y cule pols adlbs g (e
D5 pade Cax |y Jib b Wlgie S clagiegi
wllas ol 5 Jols gl izmed Agled odlizl e Lafy,
s Sglite (S Sy b balejle olod & plyomess Loy
S acusdos 5 K00 saplojls > (dagh o 1SS
S pole (gl ) oS pl Cold 3 9o oy Oslite
ol o0 o3l (5)35365 (cladolidin 3l aodls (y9laes
s aS ol o)l ) 58 ol slacusgise Llnl ol g
Aoy 9 O Py S masd b Shy Wb Gl
O |y b (0355 pib)ly Sl Slise Wlg5 oo (20595
o cpl QUSG5 L 398 oo Slacidiy ol iy S
Shy S2ly &5 Ked plisaal SUS) 9 2,5 )18 dagi 350
O kb (§yieS (295)95)0g) 9 Sl (9 Sl
g5 @ Jad (b lp Jad sile s gloasly 65
DR 3 )liedgs g S G b SRy b &
g 25 3 Siaotls 5 S ol (5 okinn el i
Sz 9 S GUSH 4 (S g @8ge 4 Wl)e3il ionen

Success[Dissertation].  Manoa:
Hawaii; 20009.

7. Miller R, Turner R. Leadership competency
profiles of successful project managers. Int J Project
Manage. 2010;28(5):437-48.

8. Furnham A, Fudge C. The five factor model of
personality and sales performance. J Indiv Diff.
2008;29(1):11-6.

9. Fattahinia M. Comparing personality
characteristics, oriented perfectionism and alex in
patients suffering to irritable bowel syndrome (IBS)
referred to the office of Ahwaz and healthy
individuals ~ with  mental  health  control
[Dissertation]. Ahvaz: Shahid Chamran University;
20009. [Persian]

10. Hackman JR, Oldham GR. Motivation through
the design of work: Test of a theory. Organ Behav
Hum Perform. 1976;16(2):250-79.

11. Johari J, Mit DAC, Yahya KK. Construct
validation of the job characteristics scale in the
Malaysian public service setting. Int Rev Business
Res Papers. 2009;5(3):58-71.

University  of

VVAF Olial ¥ o led 8 0595 csyldy p she almo



www ecollegeprozheh eir

300 [ b (55551 b Slojls 5 (teased (sl it dlay,

12. Karpanzo H. Employee development: an
organizational justice perspective. Personnel Rev.
2001;33(1):8-29.

13. Manzoor SR, Naveed A, Shah SH. Arising Sales
force Motivation Due to Organizational Justice. IntJ
Learning Dev. 2012;2(3):270-82.

14. Adams JS. Inequity in social exchange.
Advances Exper Soc Psychol. 1965;2:267-99.

15. Mowday RT, Colwell KA. Employee reactions
to unfair outcomes in the workplace: The
contributions of Adams’ equity theory to
understanding work motivation. Motivation Work
Behav. 2003:65-82.

16. Latham Gary P. Work Motivation: History,
theory, research, and practice., c2007. Tehran:
Javdane jangal Press; 2011. [Persian]

17. Ru Y. Mediating roles of intrinsic motivation and
self-efficacy in the relationships between perceived
person-job fit and work outcomes. African J
Business Manage. 2012;6(7):2616-25.

18. Korman AK. Toward an hypothesis of work
behavior. J Appl Psychol. 1970;54(1p1):31.

19. Pierce JL, Gardner DG. Self-esteem within the
work and organizational context: A review of the
organization-based self-esteem literature. J Manage.
2004;30(5):591-622.

20. Gilngér P. The relationship between reward
management system and employee performance
with the mediating role of motivation: A quantitative
study on global banks. Procedia-Soc Behav Sci.
2011;24:1510-20.

21. Seiler S, Lent B, Pinkowska M, Pinazza M. An
integrated model of factors influencing project
managers' motivation—Findings from a Swiss
Survey. Int J Project Manage. 2012;30(1):60-72.
22. Wright BE, Kim S. Participation’s Influence on
Job  Satisfaction The Importance of Job
Characteristics. Rev Public Personnel Admin.
2004;24(1):18-40.

23. Arshadi N. Designing and testing a model of
main antecedents and consequences of work
motivation in employees of National Iranian South
Oil Company [Dissertation] Ahvaz: Shahid
Chamran University 2006. [Persian]

24. Hayati D. The effect dimensions pay satisfaction
on turnover intention, considering the mediating job
satisfaction, organization commitment and work
motivation in employees of National Iranian South
Oil Company [Dissertation]. Ahvaz: Shahid
Chamran University; 2010. [Persian]

25. Ashoori A, Habibi Asgrabad M, Turkaman
Malayeri M, Javan Esmaeli A. The relationship
between suicidal ideation and personality
characteristics in the addicted individuals. J Behav
Sci. 2009;3(3):249-55. [Persian]

26. Hosseini Largany SF. The simple and multiple
relationships between the five big traits and the job
attitudes in  Amir kabir Ahvaz agrindustrial
company’s staff [Dissertation] Ahvaz: Shahid
Chamran University; 2007. [Persian]

27. Dadras M. An investigating of the effect of core
self-evaluations on job satisfaction, job performance
and organizational commitment, considering the
mediating role of perceptions of job characteristics,

0j90 WU

organizational ~ empowerment,  organizational
climate and goal commitment in employees of
NISOC in Ahvaz [Dissertation]. Ahvaz: Shahid
Chamran University; 2010. [Persian]

28. Colquitt JA. On the dimensionality of
organizational justice: a construct validation of a
measure. J Appl Psychol. 2001;86(3):386.

29. Hashemi Sheykhshabani S. An investigation of
the simple, multiple, and interaction relationships of
major environmental, personality, cognitive and
emotional variables with counterproductive work
behaviors in employees of National Iranian South
Oil Company [Dissertation]. Ahvaz: Shahid
Chamran University; 2014. [Persian]

30. Cable DM, DeRue DS. The convergent and
discriminant validity of subjective fit perceptions. J
Appl Psychol. 2002;87(5):875.

31. Bagheri AT. he Investigation of effects of
perceived person-organization fit, person-job fit and
person-group fit on work motivation, job
performance and job attitudes (job satisfaction,
organizational commitment and job involvement) in
an industrial company[Dissertation]. Ahvaz: Shahid
Chamran University; 2010. [Persian]

32. Saks AM, Ashforth BE. A longitudinal
investigation of the relationships between job
information sources, applicant perceptions of fit, and
work outcomes. Personnel Psychol. 1997;50(2):395-
426.

33. Pierce JL, Gardner DG, Cummings LL, Dunham
RB. Organization-based self-esteem: Construct
definition, measurement, and validation. Academy
Manage J. 1989;32(3):622-48.

34. Hayavi G. The effect of perceived organizational
support on affective commitment, job satisfaction
and job performance with mediating role of trust in
organization and organization-based self-esteem in
staff employees of National Iranian Drilling
Company (NIDC), Ahvaz [Dissertation]. Ahvaz:
Shahid Chamran University; 2010. [Persian]

35. Beshlideh K. Research methods and statistical
analysis of research examples using spss ana amos
(version 16). dition f, editor. Ahvaz: Shahid
Chamran University 2012. [Persian]

36. Dolfi J, Andrews EJ. The subliminal
characteristics of project managers: An exploratory
study of optimism overcoming challenge in the
project management work environment. Int J Project
Manage. 2007;25(7):674-82.

37. Celik LM. Voice Behavior of Blue Collar
Employees: The Mediating Role of Psychological
Empowerment: Kog¢ University; 2008.

38. Hoseini Kokamari P. Personality, job and
organizational  variables as predictors  of
psychological empowerment in maroon oil and gas
product company's personnel [Dissertation]. Ahvaz:
Shahid Chamran University; 2011. [Persian]

39. Furnham A, Eracleous A, Chamorro-Premuzic
T. Personality, motivation and job satisfaction:
Hertzberg meets the Big Five. J Managerial Psychol.
2009;24(8):765-79.

40. Kanfer R, Heggestad ED. Motivational traits and
skills: A person-centered approach to work
motivation. Res Int Organ Behav. 1997;19:1-56.

Journal of Behavioral Sciences, Vol. 9, No. 2, July 2015



www ecollegeprozheh eir

41. Kanfer R, Ackerman PL, Heggestad ED.
Motivational skills & self-regulation for learning: A
trait  perspective.  Learning Indiv  Diff.
1996;8(3):185-209.

42. Malouff J, Bauer M, Mantelli D, Pierce B,
Cordova G, Reed E, et al. Development and
evaluation of a measure of the tendency to be goal
oriented. Pers Indiv Diff. 1990;11(12):1191-200.
43. George JM, Zhou J. When openness to
experience and conscientiousness are related to
creative behavior: an interactional approach. J Appl
Psychol. 2001;86(3):513.

44. Tierney P, Farmer SM. Creative self-efficacy: Its
potential antecedents and relationship to creative
performance. Academ Manage J. 2002;45(6):1137-
48.

45, Zapata-Phelan CP, Colquitt JA, Scott BA,
Livingston B. Procedural justice, interactional
justice, and task performance: The mediating role of
intrinsic motivation. Organ Behav Hum Decision
Processes. 2009;108(1):93-105.

46. Leat M, El-Kot G. Interpersonal trust at work,
intrinsic motivation, work-related tension and
satisfaction in Egypt. Int J Workplace Health
Manage. 2009;2(2):180-94.

0j90 WU

)] ¢ g (S5 (g /o5

47. Latham GP, Pinder CC. Work mativation theory
and research at the dawn of the twenty-first century.
Annu Rev Psychol. 2005;56:485-516.

48. Farmer SJ, Beehr TA, Love KG. Becoming an
undercover police officer: A note on fairness
perceptions, behavior, and attitudes. J Organ Behav.
2003;24(4):373-87.

49. Edwards JR. Person-job fit: A conceptual
integration, literature review, and methodological
critique: John Wiley & Sons; 1991.

50. Yahya K, Khulida H, Abdul NS, editors.
Relationship ~ between  person-job  fit and
person-organization fit on employees’ work
engagement: a study among engineers in
semiconductor companies in Malaysia.
Annual  Conference  on Innovations  in
Business & Management London, UK; 2011.

51. Hui C, Lee C. Moderating effects of
organization-based self-esteem on organizational
uncertainty: Employee response relationships. J
Manage. 2000;26(2):215-32.

52. Korman AK. Self-enhancement and self-
protection: Toward a theory of work motivation.
Work motivation in the context of a globalizing
economy. 2001:121-30.

VVAF Olial ¥ o led 8 0595 csyldy p she almo





